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Expressing the sense of the House of Representatives in support of a women’s
economic bill of rights.

IN THE HOUSE OF REPRESENTATIVES

March 6, 2014

Mr. BARBER (for himself, Mr. BARROW of Georgia, Ms. BROWNLEY of Cali-
fornia, Mrs. Bustos, Mr. CarTwrIGHT, Ms. CLARK of Massachusetts,
Ms. DELAURO, Ms. DELBENE, Mr. ENYART, Mr. GARAMENDI, Mr. GRI-
JALVA, Mr. HASTINGS of Florida, Mr. HoNDA, Ms. EDDIE BERNICE
JONINSON of Texas, Mrs. KIRKPATRICK, Ms. KUSTER, Mr. LOWENTIIAL,
Ms. McCorrnuM, Mr. GEORGE MILLER of California, Ms. NORTON, Mr.
PETERS of California, Mr. PERLMUTTER, Mr. RANGEL, Mr. Rutz, Mr.
RusH, Ms. ScHOwARTZ, Ms. SINEMA, Mr. SWALWELL of California, Ms.
Tirus, Mr. ToNKO, Mr. VAN HOLLEN, Mr. VARGAS, and Ms. WILSON
of Florida) submitted the following resolution; which was referred to the
Committee on Education and the Workforce

RESOLUTION

Expressing the sense of the House of Representatives in

support of a women’s economic bill of rights.

Whereas equal opportunity and fairness are among the Na-
tion’s most cherished tenets and are central to the Na-

tion’s economic prosperity;

Whereas women have entered the workforce in record num-
bers over the past 50 years and families increasingly rely

on the wages of both men and women;
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Whereas, despite the enactment of the HEqual Pay Act of

1963, many women continue to earn significantly lower

pay than men for equal work;

Whereas, nationwide, women on average earn only 77 cents

for every dollar earned by men;

Whereas, on average, African-American women are paid only
64 cents and Latina women are paid just 55 cents for

every dollar paid to non-Iispanic White men;

Whereas women represent nearly two-thirds of all minimum

wage workers;

Whereas the poverty rate for women—14.5 percent—is the
highest in 20 years;

Whereas, with 40 percent of working women serving as the
primary breadwinners in their families, pay inequality de-

presses the wages of working families;

Whereas women should not have to choose between earning

a paycheck, having a family, and caring for a loved one;

Whereas, in many families, women are the primary caregivers
for children and dependents, yet 39 percent of full-time
workers in the private sector lack access to paid sick
leave and over 70 percent of low-wage workers do not

have a single paid sick day;

Whereas, because over 60 percent of women who gave birth
in a given year also worked during that time, diserimina-
tion and denial of reasonable workplace accommodations

threaten the success of women in the workforce;

Whereas the existence of pay disparities and workplace in-
equities threaten women’s economic security throughout

their lifetimes and undermine women’s retirement secu-

*HRES 507 IH



3

rity, which is often based on earnings while in the work-

force;

Whereas neither women nor men have the paid leave they

need to provide care to children, spouses, elders or to
care for themselves, and ensuring men have access to
paid leave promotes gender equity in both work and n

caregiving;

Whereas women own 28 percent of all American firms and

families and communities rely upon women-owned firms

for employment and wages; and

Whereas, despite the enactment of the Women’s Federal Pro-
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curement Program, women-owned firms continue to se-
cure less than four percent of Federal contracts losing
access to billions of dollars in opportunity annually: Now

therefore, be it
Resolved,
SECTION 1. SHORT TITLE.
This Resolution may be cited as the “Women’s Eco-
nomic Bill of Rights Resolution of 2014,
SEC. 2. SENSE OF HOUSE OF REPRESENTATIVES.
It 1s the sense of the House of Representatives that
the Congress should support efforts that guarantee—
(1) pay equity, ensuring equal pay for equal
work;
(2) fair treatment in the workplace, including
reasonable accommodations for pregnant workers,
enabling them to continue working to support their

families;
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(3) access to paid family and medical leave for
women and men;

(4) economic and retirement security for women
and men; and

(5) fair access, for women and men, to business
capital, Federal contracts, and a marketplace that is
conducive to small business growth.

O

*HRES 507 IH




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2014-04-30T07:58:46-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




